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lliescu, Dragog
Sir. Turbinei Nr. 22, Bucuresli, Roménia
+40 212 428 963
+40) 212 428 960
dragos. i f

Mobile  +40 723 627 077

Mbuc 1o
Romana
05 Nov. 1974

Masculin

Mandat de reprezentant la Conventia Nationald a Colegiului Psihologilor din Romdnia

Manidat de membry in Comisia de deontologie §i disciplin din cadrul Comiletului director al
Calegiului Psihologilor din Romania

Asociatii Internationale

lulie 2016-Prezent

Presedinte al Comisiei iniemationale de Teslare (ITC)

Reprezentare intarnationald, cercetare, management instilutional 5i de proiect
International Test Commission {Nebraska, Lincoln)

Educatie ! Reglemenlare profesionala

lulie 2014-Prezent

Presedinte viitor {President-Elect) al Comisiei Internationale de Testare (ITC)
Reprezentare nlemalionald, cercetare, management institutional 4 de prosect
International Test Commission {Mebraska, Lincoin}

Educalie / Reglementara prolesionald

ulie 2010-hulie 2014

Secretar-General al Comisiel Internationale de Testare (ITC)

Reprezentare inlernalionald. cercetare, management institutional si de profect
International Test Commission (Nebraska, Lincain)

Educalie / Reglementare profesicnala

Institutii Academice '\(




Pericada
Funclie
Angajatar
Tipul activitatii
Perioada
Funche
Activitati
Angajator
Tipul activitafi

Peroada
Funclie
Activitah
Angajalor
Tipul activitatii

Pericada
Funclie
Activitaf
Angajalor
Tipul activitats
Perinada
Functie
Activitali
Angajator
Tipul activitali

Perioada
Funclie
Activitali
Angajator
Tipul activitti

Educatie

Ferioadd

Calificare

Domeniul de studiv

Mumebe instilutici

Mivehsl in clasificarea nalionala sau
internationald

Perioada

Calificare

Domeniul de studiu

Mumele instilutiel
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Seplembrie 2014 - Prezent

Profesor universitar

Predare 5 cercetare

Universitatea Bucurest, Facullatea de Psihologie 5i Stiinjele Educaliei
Educatie universitard

Februarie 2009 - Septembrie 2014

Conferentiar universitar

Coordonator al programului masteral in Comunicare Manageriala si Resurse Umane
Scoala Nationald de Studd Politice 5i Administrative (SNSPA) (Bucuresti, Romania)
Educatie universilara

Octombrie 2005- Februarie 2009

Lecior universilar

Coordonator al programului masteral in Comunicare Manageriala i Resurse Umane
Scoala Nalionald de Studii Paliice si Administrative [SNSPA) (Bucuresti, Romania)
Educatie universilara

Organizatii Comerciale

Februarie 2017-prezent

Psiholog

Activitali de evaluare si interventie in psinologia muncii

Laura Patrut si Asocalii Societate Civila Profesionala de Psihologie
Evaluare si interventie in psihologia muncii

Februarie 2012-lanvarie 2014

Director al 42 Romanda, Distribuiloryl autorizat SHL Tn Romania
Consultania in Managemenl

42 Romania, the approved SHL Diskribulor (Bucuresti, Romania)
Evaluare si consultanta

lunie 2003- Februarie 2012

Direclor, Testcentral Romania

Editare de test psihologic § consultania / cercelare
Testcenlral Romania (Bucuresli, Romania)

Evaluare psihologicd, cercelare-dezvoliare, adaptare, dezvoltare si edilare de lesle psihologice §i
educationale

1998-2003

Docloral in Psihologie

Psihologie organizalionald

Facultatea de Psihclogie, Universitatea Babes-Bolyai, Cluj-Napoca
Doctorat

1993- 1997
Licentiat in Psino-Sociologie
Psihologie / Sociologie
Facultatea de Psihosociologie. Institutul Naional de Informati, Bucuresh
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Nivelul in clasificarea nalionald sau
internationald

Abilitati profesionale /
Experienta

Limb& materna

Limbi vorbite
Auto-evaluare
Nivel european(*)
Romana
Engleza
Germana

Aptitudini digitale (computer)

Membru in asociatii
profesionale

Activitate editoriald

Pagina 3
Cumculn witae pentru Dragosg lliescu

Licenta

Activital intensive de consultantd in sute de proiecte in cursul ullimilor 15 ani, i principal concentral
pe projecle de reswse umane. Experientd in aria psihclogied aplicate, in special in evaluarea
psihologica 51 comportamentald, in psihclogia consumatorubui si a reclamei gi in cercelarea de
marketing 5i consumator,

Romana si Germana
Intelegere Vorbire Scriere
Ascullare Ciire Conversalie Exprimare orald Exprimane scrisd
i c2 cz 2 )
G2 cé cz c2 c2
C2 c2 c2 c2 c2
{*) Nivelul in Relerinta Europasns Comund ,

Fluent ca programator inli-un numér de limbaje de programare (C4+, php elc.)
President-Elect al ITC (International Test Commission)

Membiru al SIOP (Society for Industrial-Organizational Psychology)

Membru al APA (American Psychological Association)

Membru al EAWOR (European Association for Waork and Organizational Psychology)
Membru al IAAP (International Association of Applied Psychology)

Membru al 1555 {International Society for the Scientific Study of Subjectivity)
Membry al ENOP (European Network for Organizational Psychology)

Membru (ex-Presedinte) al APIO (Asocialia de Psihologie Industriala si Organizationala)

Associate Editor peniru European Journal of Psychological Assessment: 2016-2017

Membru al echipei edioriale a revistel Psinofogia Resurselor Umane, publicalia oficiald a Asociatied
Romane de Psihologie Industriald s Organizationald (APIC): 2003-2014.

Membru al echipel editonale a revislei Operant Subjectivity, publicalia oficiala a International Soiely
for the Scientific Study of Subjectivity. 2003-2014,

hbembry 2l echipei editorale a revistei Bolletting di Psicologia Applicata (italian Journal of Applied
Psychology): 2012-2014



Proiecte de cercetare i Director de proiect (finanfare nalionala): Rolul reprezentarii melaforice ca vehicul de transmilere a
semnificalilor in fenomenele organizationale [The role of metaphaoric representations as a vehicle in
Yezvgiters scadeficd organizational phenomena). Finantal prin CNCSIS, 2008-2007. Cod proiect 118.

Director de proiec! (finaniare nafionald); Comunicarea organizationala in analiza si controlul
fenomenelor de stres ocupabional [Organizational communication in the analysis and control of
occupational stress). Finantat prin CNCSIS, 2008-2010. Cod proiect 446.

Director de protec (finan|are nalionala): Stilul de invatare si temperamentul scolarilor - instrumente
pentru o educatie creativa [Student learning style and temperament - instruments for a creative
education]. Finantal prin POSDRUMBTN 31561341, 2010-2013.

Director de profect (finanjare nationald); E.H.R. - Antreprenorial penlru resurse umane
[Entrepreneurship fior Heman Resources). Finaniat prin POSDRUG2/3.1/5/53763, 2010-2013.

Lucriri publicate lon. &, & liescu, D (2017). The measurement equivalence of personality measures across high- and
low-stake lest laking setungs, Personality and Individual Differences, 110, 1-6. DOL:
hitp:/fdx.doi.org10. 10164 paid. 2017.01.008

Virga, D., & liescu, D, (2016). The well-being of Romanian workers in Spain: anlecedenls and
moderators. European Journal of Work and Organizational Psychology. DO!:
10,1080/ 359432%.2016.1225728

fon, A, Zugec. L., Sulea, C., lie, A, Ispas, D., & liescu, D. {2016). Industrial Organizational
Psychology in Romania. The Industral Organizational Psychologist, 54, 1-4.

Evers, &., McCormick, C. M., Hawlay, L, R,, Muniz, J., Balboni, G. Bartram, D., Buben, D., Egeland,
J., El-Hassan, K., Fernandez-Hermida, J. R, Fing, 5., Frans, O., Gintliene, G., Hagemeister, C.,
Halama, F., liescu, D., Jaworowska, A, Jimenez, P., Manthouli, M., Matesic, K., Michaelsen, L.,
Mogaji, & , Morley-#irk, J., Rozsa, S, Rowtands, L., Schittekatte, M., Sumer, H. C., Suwartono, T,
Urbanek, T., Wechsler, S, Zelenavska, T., Zanav, 5., & Zhang, J. (2016). Testing Practices and
Altitudes Toward Tesls and Testing: An Intemational Survey. International Journad of Testing.
{accepted).

liascw, D, Nig, A, Ispas, D., Dobrean, &, & Clinciu, A, (2016). Sex differences in inlefligence; A multi-
measure approach using nationally representalive samples from Romania. Inlefigence, 38, 54-61.

Leong, F. T. L., Bartram, D., Cheung, F. M., Geisinger, K. F., & liescu, D. (Eds.) (2016). The ITC
International Handbook of Testing and Assessment. Oxlord: Cndord Universily Press,

[Gescu, D., & Ispas, D. (2016). Personality Assessmenl. in F. T. L. Leong, D. Bartram, F. M. Cheung,
K. F. Geisinger, & 0. lliescu (Eds.), The ITC Internatonal Handbook of Testing and Assessmenl (pp.
134-1486), Quiord: Oxford University Press.

Ciaktand, 7., & lkescu, 0. (2016). Ethical Standards, Guidelines and Related Issues Pertinent to
inlernational Testing and Assessment. InF. T. L. Leong, 0. Bariram, F. M. Cheung, K. F. Geisinger, &
D. Meseu (Eds.), The ITC International Handbook of Testing and Assessment (pp. 425-42T). Cuford:
Oixford University Press.

lon. A, liescu, D, Ralanadilok, K., Rana, M., Widyanti, &, & Aldhafri, S. (2016). A Cross-Cullural
Analysis of Personality Struciure through the Lens of the HEXACO Model. Journal of Persanality
Assessment [accepted].

lon, A liescu, O, lie &, & Ispas, D. (2016). The emic—etic approach lo personality measurement in
personnel selection, Personality and Individual Differences, 97, 55-60.

Sarbescu, P.. & Hiescu. D. (2015). Traffic Offenses. In W. G. Jennings (Ed.). The Encyclopedia of
Crime and Punishment. Malden, MA: Wiley-Blackwsll.

David, D.. lescu, D . Matu, 5., & Balaszi, R. (2015). The nalional psychelogicalpersonality profile of
Romanians: An in depth analysis of the regicnal national psychological/personalily profile of
Romanians, Romanian Journal of Applied Psychology, 17(2), 34-44.

Fischmann_ G . Sulea, C., Kovacs, P., liescu, D., & DeWitle, H. (2015). Qualilative and quantitative
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job insecurily: relations with nine types of perfarmance. Psihalogia Resurselor Umane, 13(2), 152-164,

Oprea, B., & liescu, D. (2015). Bumout and job insecurily: the mediating role of job crafting.
Psihologia Resurselor Umane, 1342), 232.244.

David., |, & lliescu, D. (2015). Inventarul Psihologic California, In lkescu, D., & Sulea, C. (Eds.). Tratat
de Peihodiagnostic al Personalitali (pp. 29-68), lasi: Polirom.

liescu, D.. & Sulea, C.(2015). Tratat de Psihodiagnosiic & Personalilatii. lasi: Polirom.

liescu. D, & Sulea, C. (2015). Introducere. in liescu, D., & Sulea, C. (Eds ). Tratat de Psihodiagnostic
al Personalitati (pp. 20-28). lasi: Polirom.

liescu, D. (2015). Abilitalse digitale ale generaliei ¥ ¢a baza a deprinderilor pentru secolul 21. In
Sigian, M., & Gavrila, B. (Eds.). Romania Noului Val (pp. 302-300). Bucuresti; Foreign Policy.

liescu, 0., lon, A., & Nedelcea, C {2015). Evaluarea psihologica in context organizational. in |,
Ciorbea (Ed.). Evaluarea psihologica aphcala: Repere leoretice i practice (pp. 407-546). Bucurestic
Editura Trei,

Virga, D., Horga, A.. & fliescu, D. (2015). Waork-Lile Imbalance as a Moderator in the Relationship
Hetween Resources and Work Engagement. Journal of Personnel Psychology, 14(2), 80-90. DOk
10.1027/1866-5888/a000135

liescu, D. (2015). Cum se inteleg rezultatele unui studiu din domeniul psihologiei interculturale [How
o understand the results of a study in cross-cullural psychology]. Revista de Polilica Stiinfei §i
Scientometrie, 4(2), 98-102.

fiescu, 0., Popa, M., & Cimache, R. {2013). Adaptarea roméneasca a Setului International de Itemi de
Personalitate: IPIP-Ro. Psihologia Resursedor Umane, 13(1), 83-112.

liescu, 0., lspas, 0., Sulea, C., & e, A [2013). Vocalional Fit and Counterproductive Work
Behawors: A Sell-Reguiation Perspective. Journal of Applied Psychology. 100{1), 21-38.

David, |, & lliescu, D. (2014). Adaptarea in limba romana a intelligenz-Struktur-Test {IST). Psihologia
Resurselor Umane, 14(2), 174-185.

Tanculescu, L. & liescy, D. (2014). Adaplarea culiurala a scalei Salisfacerea nevallor psihologice la
locul de munca in context romanesc. Psihologia Resurselor Umane, 14(2). 130-1486.

Ispas, D., liescu, D., lie, A., & Johnson, RE. (2014). Exploring the Cross-Cultural Generalizability of
the Five Factor Model of Personality: The Romanian NEO PI-R. Journal of Cross-Cultural Psychology,
47(7), 1074-1088.

Van den Broeck, A, Sulea, G, Viander Elst, T., Fischmann, G., liescu, D. & De Witte, H. (2014). The
mediating rele of psychological needs in the relation batween qualitative job insecurity and
counlerproductive work behaviour, Career Development International, 19{5), 528-547.

De Cuyper, N.. Sulea, C., Philippaers. K., Eischmann, G., liescu, D, & Da Wilte, H. (2014). Perceived
employability and performance: Moderation by felt job insecurity. Personnel Review, 43(4), 536-552.

Ispas, D, liescu, D, llie, A&, Sulea, C., Askew, K., Rohlfs, J. T.. & Whalen, K. (2014). Revisiling the
relationship betweem impression management and job performance. Journal of Research in
Personality, 51, 47-53

lfiescu, D. (2013). Antreprenorial peniru resurse umane: Un eseu despre ulopie. In Cismary, D. M,
{Ed.). Antreprenofiatul si performanta in afaceri, 155-168. Bucurasti: comunicare.fo.

Oakland. T., lliescu, D, Chen, H-Y., & Chen, J. H. {2013). Cross-Naticnal Assessment of Adaptive
Behavior in Three Countries. Journal of Psychoeducational Assessment, 31, 435-447.

liescu, D. (2013) Temperamentul scolarilor din Roménia. O investigatie bazatd pe doud sluda de
validare. In Stanciu, . (Ed.). Stilul de invalare si lemperamentul scolarifor - instrumente pentru o
educalie creativa, Bucuresli: comunicare.ro.

]rr‘"“-.:___ ] -
{7ty e, G
T m"‘d_“.‘-g_,..u_.‘!u:r_.,mﬁ B
L
--"1;:"-:-{.:‘- '\J";rl
ek



Pagina &
Ciaincidm witae pentry Dragas liescy

liescu, 0., Ispas, D, lie, A, & lon, A (2013). The Structure of Vocational Inferests in Romania.
Journal of Counseling Fsychology, 80, 284-302,

liescu, O, lie, A, Ispas, D., & lon, A (2013). Examining the psychometric properties of lhe Mayer-
Salovey-Caruso Emational Intelligence Test: Findings from an Eastern European Culture. European
Journal of Psychological Assessment, 29, 121-128.

liescu, D., & Sarbescu, P. {2012). The relalionship of dangerous driving with traffic offenses: A study
on an adapted measure of dangerous driving. Accident Analysis and Prevention, 51, 33-41.

Liepmann, D, Beavducel, A, Brocke, B., Amihauer, R, liescu, D., & Miron. A. (2012). Imelligence
Structure Test 2000 R: Manual pentru versiunea romaneasca. Bucuresti: OS Romania.

Tellegen, P. J, Laros, J. A, & lliescu, D. (2012). The Snijders-Oomen Nonverbal Intelligence Tesk:
Manual ethnic pentru versiunea romangasca. Bucuresti: 05 Romania.

liescu, O, & Ispas, D. (2012). Assessmenl based on personality tests. In Kaur, G., Awasthy, 5., &
Mandal, M. K. {Eds.). Psychometric Testing in Armed Forces: Issues and Challenges. Mew Delhi:
Pentagon Press, 118.144.

Elosua, P., & lbescu, D (2012). Tesls in Europe: Where We Are and Where We Should Go.
International Journal of Testing, 12, 157-173

Niescu, 0., lGe, A, Ispas, D., & lon, A, (2012). Emotional Intelligence in Personnel Selection: Applicant
Reactions, Criterion and Incremental Validity. Internafional Journal of Selection and Assessment,
20(3), 347-358.

Evers, A, Mufiz, J., Bartram, [0, liescu, D, (and 14 others) {2012). Testing Practices in the 21s!

Century. Developments and European Psychologisis’ Opinions. European Psychologist, 17(4), 300-
34

llie, A, Penney, L., Ispas, 0., & liescu, D. (2012). The Role of Trait Anger in the Relationship between
Stressors and Counlerproductive Work Behaviors: Convergent Findings from Multiple Studies and
Methodologies. Applied Psychology: An Inlemational Review, 61(3), 415-436.

liescu, D. & lie, A (2011). The relationship of occupational siress and emotional intelligence.
Psinologia Resurselor Umane, 9 (1), 15-29.

Mayer, J. 0., Salovey, P, Caruso, 0. R, liescu, D, & Livingi, R. (2011). Technical Manual for the
Mayer-Salovey-Caruso Emolional Intelligence Test in Ramania. Cluj-Napoca: Odiseea,

liescu, D, lie, A, & Ispas, D. (2011). Examining the Criterion-Refaled Validity of the Employee
Screening Questionnaire: A Three-Sample Investigation. International Journal of Selection and
Assessment, 19(2), 222-228.

Westholf, K., (2011). Interviul orientat spre decizie [The decision-oriented interview]. Cluj-Napoca:
Odiseea. (transiated inlo Romanian by Oragos lliescu, Adrian Brate).

Guan, Y., Bond, M. H., Dincd, M., & lBescu, 0., (2010), Social axioms among Romanians: Struciure
and Demographic Differences, Romanian Journal of Applied Psychology, 12 (2), 48-53.

Niescu, O, & Stanescy, 0. (2010). The relationship of occupational siress, work values, job
characleristics, organizalional citizenship behavior and mofivation in a Romanian sample. In Cral
presentations of the 24th Anneal Conference of the European Health Psychology Society, Psychology
& Heallh, 25 (8), 15-100

liiescu, 0., Living, R., & Pitariu, H. (2010). Adaptarea Job Siress Survey (J55) in Romania: Imphcali
privingd manifestér ale stresului ocupalional In Romania, Psiholegia Resurselor Umane, 8 (1), 27-38.

Spietberger, C., Pilariy, 1., liescy, D, Livinfi, R, & Hangan. M. (2010). Manual tehnic si interpretativ
peniru JS3. Cluj-Mapoca: Direclprint,
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General Ability Measure for Adults: A two sample investigation. International Journal of Selection and
Assessmenl, 18 (2), 226-229,

Ispas, D., lie, A. liescy, 0., Johnson, R.E., & Harris, M.M. (2010). Fairness reactions 1o selaclion
methods: A Romanian study. International Journal of Selection and Assessment, 18 (1), 102-110.

Holland, J. L., Fritzsche, B. A., Powell, A B., Pitariu, H., liescu, D., & Vercellin, D. (2010). Ghid
profesional de uliizare a SDS (Selt-Directed Search) (adaptare dupd Holland, J. L., Powell, A. B.. &
Fritzsche, B. A). Bucuregl: OS5 Romania

Holland, J. L., Fritzsche, B. A, Powell, A. B, Pitasiu, H., liescu, D., & Vercelling, 0. (2010). Manual
tehnic al SD'S (Self-Directed Search) in Romania (adaptare dupa Holland, J. L., Powel, A B, &
Frilzsche, B. A). Bucurestic 05 Romania.

Petre. 0., Tureanu, V. & lliescu. D. (2008). Values and Lifestyles of ihe Young People in Romania:
Results of Leo Youth Study. Revisia Romana de Comunicare, 11(1), 161-174.

Peire. 0., Tureanu, V., & liescu, D. (2009). Valuegraphic Convergences and Divergences in
Romanian Youth: A segmentation by Q method. In D. C. Balaban & |. Hosu (Eds.). PR Trend: Sockely
and Communication. Mittweida: Hochschulverlag Mittweida.

Popplelon, S., Jones, P., Vercelling, D., iescu, 0., & Tanculescu, L. (2009). Technical manual for the
PASAT 2000 [Poppleton-Allen Sales Aptitude Test) in Roménia. Cluj-Napoca: Odiseea.

Benton-Sivan, A Livinji, R., liescu, D.. & Mindu, K. (2009). Technical manual for the BVRT (Benton
Visual Retention Test) in Romdnia. Cluj-Napoca: Odiseea

Ermert, C., Maciuca, 1., & liescu, D. (trad.) (2003). Technical manual for the Scenclest in Romania,
Cluj-Napoca: Odiseea.

Dula, ©. 5., liescu, D., & lonescu, C. (2009). Indicatorul Dula privind sofalul periculos: manual tehnic
[The Dula Dangerous Driving Index]. Cluj-Napoca: Sinapsis.

Pasquier, D, Livinfi, R, & Niescu, D. (2009). Testul de Evaluare Dinamica a Adaplabilit(i [Technical
manual for the TEDE-6). Chuj-Mapoca: Odiseea

BarOn, R., Livingi, R., & liiescu, D. (2009). Technical manual for the EQ-i (Emotional Quotient
Inventory) in Romania. Cluj-Napoca: Odiseea.

lliescu, D. Ispas, D., & Harris, M. (2009). Social implications and athics of testing. In M. Bom, C.D.
Eoxcrofl & R. Bulter (Eds.), Online Readings in Testing and Assessment, International Test
Commission, hm:fhnm_hmﬂcnm.mgﬁmimﬁﬂmhphp.

Petre. D.. Tureany, V.. & lliescu, D. (2009). Valori gi stiluri de viala ale tinerilor din Romdnia: o
cercetare exploratone [Values and lifestyles of youth n Remaniz: an exploralary research]. Bucuresl:
144 Publishing.

Weish. G. S, Gough, H. B., Hall, W. B, Bradley, P, Liviny, R., & lliescu, 0. (2003). Technical manual
for the Barron-Welsh Art Scale. Cluj-Mapoca: Odisesa.

Bargogni, L., Petita, L., Barbaranell, C., Fitariu, H., vercellino, D., & liescu, D. (2008). Technical
manual for he Test of Motivational Crientation. Cluj-Napoca: Odisesa.

Oakland. T.. liescu, 0., Dinca, M., & Dempsey, A (2009). Temperament styles of Romanian children.
Psihologia Sociala, 22 (2), T0-84.

Weslhofl, K., & Kluck, M. L (2009). Rapostul psihologic: redactare §i evaluare [Psychological Reports:
wriling and assessing]. Cluj-Napoca: Odiseea. (translated into Romanian by Oragog lliescu, Mihaela
Minulescu, Catalin Medelcea, Andrei lon).

Francis, L. J., Ispas. D, Robbins, M., llie, A.. & lliescu, D. (2009). The Romanian Transiation of the
Francis Scale of Attitude Toward Christianily: internal Consistency Reliability. Re-test Reliability and
Construct Validity Amang Undergraduate Students Within a Greek Orthodox Culture. Pastoral
Psychalogy, 58, 43-54.
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Torrance, P. liescu, D. Dinca, M., & Panc, |. (2008). The Torrance Tesls for Crealive Thinking,
Technical and Normative Manual. Cluj-Napoca: Odiseea.

liescu, D., lonescu, M. A, & Stanciu, 5t (2008). The role of the mataphoric representation as a
vehicle for lransmitting meaning in ofganizational phagnomena. Bucuresti: comunicare.ro.

Costa, P. T, McCrae, R R, liescu, D., Minulescu, M., Nedelcea, C., & Ispas, D. (2008). Technical
Manual for the NEO PI-R. Chuj-Napoca: Sinapsis.

Caprara, G. V., Barbaranelli, C., Steca, P, Pitariu. H., Verceliing, 0, & liescu, D. (2008). Technical
manual for the BFA adjective check-list. Cluj-Napoca: Odiseea.

Gaprara, GV, Barbaraneli, C., Borgogni, L., Pitariu, H., Vercellino, D., & lhescu, D. {2008). Technical
manual for the BFQ questionnaire. Cluj-Napeca: Odiseea.

Dinca, M. & iescu, D, (2008). Linking Sccial Axioms with Behavioral Indicators and Personality in 2
Romanian Population. In M. H. Bond, & K. Leung, Social Axdoms. NY: Springer.

Sintion, F. & Wiescu, D. (2008). Theories of leadership. In E. Avram 5i C. Cooper, Organizational-
managerial psychology: Current tendencies, lagi: Polirom.

liescu, D. (2008). Psychometric qualities of the ABCD-M {Chapter 5). In M. Minulescu, Tehnical and
interpretative manual for the ABCD-M test. Cluj-Mapoca: Odiseea.

lescu, D (2008). Statisbcal data and norming of the ABCD-M {Chapler 4). In M. Minulescu, Tehnical
and interpretative manual for the ABCD-M test Cluj-Napoca: Odiseea.

Fleishman, E., Pitariu, H., lliescu, D., & Coldea, D. (2008). Handbock of Human Abilities. Cluj-Napoca:
Odiseea.

Jackson. D. N.. liescu, D., & Glinfa, F. {2008). MAB - The Mullidimensional Aptitude Batlery, Second
Edifion: Tennical and interpretative manual. Cluj-Napoca: Odisesa.

Naglieri, J. A, Bardos, A. M., lescu, D.. & Liviny, R. (2008). GAMA - General Abllity Measure for
Adults: Tehnicat and interpretative manual. Cluj-Napoca: Odiseea.

Eysenck, H. J., Eysenck, 5. B G, Pitariu, H., liescu, D., & Baban, A (2008). The Eysenck Adull
Personality Scales: Tehnical and inlerpretalive manual. Cluj-Mapoca: Odiseea.

Schuler. H., Thomton, G. C., Frintrup. A, Micldus, L., & liescu, D. {2007). Achievement Motivalion
inventory: Tehnical and interpretative manual. Cluj-Napoca: Odiseea.

Jackson, D., lieseu, D, & Livingi, R. (2007). Jackson Yocationa Interest Survey: Tehnical and
interpretative manual. Cluj-Napoca: Odiseea.

Tureanu, V., & liescu, 0. (2007). Segmentalion of Public Perceplions on Romania's Accession o the
EU. Operant Subjectivity, 29 (1/2), 1-26.

lliescu, D., & Tureanu, V. (2007). Metaphorical Representalions of the HR. Consultant, Operant
Subjectivity, 28 (1/2), 27-57.

Sintion, F.. & fiescu, D. (2007). Teorii ale leadershipului. Cluj-Napoca: Sinapsis.

Bass. B. M. Avalio, B. J., lkescu, D.. Beldean, F., & Sintion, F. (2007). Technical and interpretative
manual of the MLC. Multifactor Leadership Questionnaire. Cluj-Napoca: Sinapsis.

liescu, D, Ispes, D., & llie, A. {2007} Industrial-Organizational Psychology in Romania. The
Indusirial-Organizational Psychologist, 45 (1), 71-T6.

liescu, D., Beldean, F, & Mocany, R, (2007). Chestionarul multifactorial de leadership MLQ - Date
prefiminare pentru Romania [Prefiminary data on the MLQ in Romania), Psihologia Resurselor Umane,
B(1), 47-63.
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Qakland. D, Glutting, J., Horlgn, C., lNiescu, D., & Dinca, M. (2007). Inventarul Stilerilor de Tnvatare
(LS, Learning Styles Inventory): Manual tehnic si interpredativ [LS! Test manual]. Cluj-Mapoca:
Odizesa.

Fahrenberg, J.. Hampel, R., Selg, H., Pitariu, H, P,, & Bescu, D. (2007). Inventarul de Personalilale
Freiburger (FPI, Freiburger Personlichkeitsinventar): Manual tehnic gi interpretativ [FPI Test manual).
Cluj-Mapoca: Odiseea.

lhescu, D., Ispas, A, & lie, A., (2007). Psychology in Romania, The Psychologist, 20 (1), 34-35.

liescu, D., & Ginja, F. (2005). Type A Behavior thraugh the tainted lenses of a personclogist,
Psihologia Resurselor Umane, 4 {2), 27-37.

Spieloerger, C., Pitariy, H., & liescy, 0. (2008). inventarul STAX]-2: Manual lehnic 5i inlerpretaliv
[STAXI-2 Technical manual]. Cluj-Napoca: Odiseea.

liescu, D., Nedelcea, C., & Minulescu, M. (2006). Moi alternative in evaluarea personalitali: NPQ -
Cheslionarul Nonverbal de Personalitate, Adaptare si elalonare la populalia Romanied [Indigenization
and norming of the NPQ in Romania), Psihologia Resurselor Umane, 4 (1), 49-61.

Gough, H.. Pitariu. H, lliescu, D., Tureanu, V. & Peleagd, C. (2006). Inventanul Psinologic California:
Monogralie [A CP1 monography]. Bucuresli: PsihaCover,

Fleishman, E., Pitariu, H, liescy, D. & Coldea, D. (2006). Fleishman Job Analysis Survey: Scale de
evaluare si ghid de administrare [FJAS: Evaluation scales and administralor's quide]. Bucuresti:
PsihoCover.

Jackson, D. N., Mawrogiannis-Gray, A, liescu, D. & Tanculescu, L. (2005). Survey of Work Styles:
Manual tehnic si interpretativ [SWS: Test manual). Bucuresti: PsihoCover.

Paunonen, 5 V., Jackson, D. M., Ashion, M. C.. lliescu, D., Nedelcea, C. & Minulescu, M. [2005).
Chestionarul Nonwerbal de Personalilate [The Monverbal Personality tnventory]. Bucuresti;
PsihoCover.

liescy, D, Tureanu, V., Stoian, D., Filimon, M., Paunescu, M., Trandafir, V., & Haralambie, A (2005).
Metaphorical representations of the consultancy and the consultant in Romania. In Euwropean Journal
of Psychology, vol. 1., nr. 2 [online at hitpclf www. ejop. org/ archives/ 2005/ 11/ metaphorical_re_1.
hitmi],

liescu, D. (2005). Inovativitalea metodologica in studiul organizational, Folosirea modelelor mentale
[Methodological innovativity in organizational studies. Using mental models], Psihologie
Organizalionadd, nr 2

Petre, 0. & lliescu, D. (2005). Psihologia reclamer [Advertising psychology]. Bucuregli: comunicare.ro.
liescu, 0. {2005). Metodologia Q [Q Methodology]. Bucuresli: comunicare.ro.

liescu, 0. & Tancwescu, L. (2005). Metodologia Q in selectia de personal bazald pe evaluarea
potrivirii angajatilor prospectivi cu profilul cultural organizatjonal [0 Methodology in personnel selection
procedures based on valuegraphical matching of prospective employees wilh the organizational
culture). Psihologsa Resurselor Umane, 3 {2), 47-54.

liescu, 0. & Soros, 5. (2005). Mapging Organizalivnal Identification: The Self-concept from
Laboratory Studies to Field, Psihclogia Resurselor Umane, 3 (1), 41-50.

liescu, D. (2004). Conflictul, ambiguitatea 5i supraincarcarea de rol ca prediclor ai comportamentelor
negative de control al stressului ocupational [Role conflict, ambiguity and overload as prediclors of
negative occupational stress conlrol behaviors), Psihologia Resurselor Umane, 2 (2), 34-41.

Pitariu, H. & liescy, D. (2004). Inventarul Psihologic California - CP1260-Re [Romanian adaptation of
the California Psychological Inventory], Psihologia Resurselor Umane, 2 (1), 40-49.

fiesou, D. & Petre, D. [2004). Psihologia consumatorului [Consumer psychology]. Bucuregti
comunicare. 1. e 1
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liescu, D. (2004). Califormia O, Psihologia Resurselor Umane, 2 (1), 30-39.

liescu, D. (2016, July). The International Project on Compelence in Psychology (IPCP). Paper
presented at the 31s! International Congress of Psychology. Yokohama, Japan.

liescu, D. (2018, July). The ITC Guidelines on Test Use and ITC Guidelines on Compuler-Based and
Inlernal-delivered. Paper prasented at the 315l Inlemalional Congress of Psychology, Yokahama,
Japan.

Popa, M., & lliescu, 0. (2016, July). Common Method Variance: llustration for the Big-Five markers
gxiracied from the Romanian IPIP survey. Paper presented at the 18th European Conference on
Personality, Timisoara, Romania,

lliescu, 0. (2018, July). Ethical Dilermmas Related to Assessment, Testing and Selection. Symposium
presentation {logether with Avi Allalouf, Kadriye Ercikan, Helen Baron, Dragos lliescu, Serge Lacroix,
Stephen Sireci) al the 10th Canference of the Inlernational Test Commission, Vancouver, Canada.

liiescy, D., Sulea, C., Ispas, D., & lie, A, (2016, April). An adjeclival approach in measuring welibeing
at the workplace. Paper presented al the 12th Conference of the European Academy of Occupational
Haallh Psychology, Athens, Greece.

Tuser, A, Sulea, C., liescu, D, lie, A, Ispas, D. (2016, April). The effsct of inlerpersonal
mistreatment at work on employee health; A longitudinal study. Paper presented at the 12th
Conference of the European Academy of Occupational Health Psychology, Athens, Greece.

Sulea, C., Fischmann, G., liescu, D. (2016, April). Timisoara Interpersonal Mistreatment at Work
Inventary (TIMWI): The development and validation of a new instrumen. Paper presented at the 12ih
Conference of the European Academy of Occupational Health Psycholagy, Athens, Greece.

Archos, H. C., White, E., lie, A, Ispas, D., & liescu, D. (2018, April). Mindfulness in the relationship
batween workplace stressors and strains. Paper presented at the lllincls State University Graduale
Research Symposivm.

Hume, H., lie, & lspas, D., & escu, D. (2016, April). Incremental validity of emofional intelligence
and grit for predicting academic performance. Paper presented al the linois State University
Graduale Research Symposium,

liescu, D. (2015, July). Test adaptation: Qualitative and Quantitative Approaches. Keynole address
given at the 14® Congress of Methodology in the Social Sciences, Palma de Mallorea, Spain.

liescy, O, (2015, July). The Impact of the ITC Guidelings on Psychological Assessment. Symposium
convened al the 14% European Congrass of Psychology, Milano, Italy,

lescu, D. {2015, June}. Internaticnal standards for psychological assessmen. Keynole address given
at the 4ih Conference on Psychological Diagnosis of the Polish Psychalogical Association, Warszaw,
Poland.

lhescu, D. (2015, June). Competencies and Test User Qualifications for Psychologists. Paper
presented at the 4th Conference on Psychological Diagnosis of the Polish Psychological Association,
Warszaw, Poland

De Witte, H., Fischmann, G., Vander Elst, T, Baillien, E., Sulea, C., & lliescu, D. (2015, May). Job
insecurily in Belgium and Romania- Comparisen of level and associations with oulcomes. Paper
presented at the 17th European Congress of Work and Organizational Psychology, Oslo, Norway.

liescu, 0., lon, A, Ispas, D., & liie, A, (2015, May). Looking inlo platform-specific design for
Computer-Based Testing. Paper prasented at the 17th European Congress of Work and
Organizational Psychology, Osko, Norway.

liescu, D., Macsinga, 1., Sulea, C., Fischmann, G., Vander Elst, T., & De Witte, H. (2013, May). The
Five Faclors as moderators between job insecurity and health: A vulnerability-siress perspective.
Paper presented at the 17th European Congress of Wark and Organizalional Psychology, Oslo,
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MNorway.

fon, A, Ispas, D.. lee, A, & liescu, D. {2015, May). The emic-elic approach lo personality
measurement in personnel selection. Paper presented al the 17th European Congress of Work and
Organizational Psychology, Cslo, Morway.

Virga, D., & lliescu, D. (2015, May). Acculluration as a moderator in the relalionship batween job
insecurity and the wellbeing of migrating workforce. Paper presented at the 17th European Congress
of Wark and Organizational Psychology, s, Norway,

lhescu. D, & lon, A (2014, July). Psychomelric properties of a measure of personality as a function of
language literacy and lest-laking motivation in an ethnically diverse sample. Paper presented al the
Gth Conference of the International Test Commission, San Sebastian, Spain.

liescu, D. (2014, July). Adaptation of a measure of adaptive behavior in Romania. Paper presenled at
{he 9th Conference of the International Test Commission, San Sebastian, Spain.

liescu, 0. (2014, July). A quantitative segmentation of stakeholders’ opinions about legal test usage.
Paper presented al lhe Sth Conference of the Inlemalional Test Commission, San Sebastian, Spain.

lescu, D (2014, July). The ITC Guidelines as references for best practices in (he domain of tests and
testing. Paper presented at the 28th Infernational Congress of Applied Psychology, Paris, France.

Fischmann, G_, De Witte, H_, Sulea, C., & Wescu, D. (2014, April). Qualitalive job insecurity and
performance: A spiral effect. Paper presented at the 11th Conference of the European Academy of
Occupabional Heallth Psychology (EAOHP), London, UK.

liescu., D., Ispas, D., & lie, A (2013, July). Personality, Wellbeing and Quality of Life. A comparison
between Chinese working in Romania and Romanians, based on an emic-etic measure of personality.
Paper presented al the 13th European Congress of Psychology, Stockholm, Sweden.

liescu., D., Ispas, D, lie, A, & Sulea, C. (2013, May). Impression Management and Objective Job
Performance. Paper presented at the 16ih Congress of the European Association of Work and
Organizational Psychology, Munster. Germany.

Sulea, C., Vander Elst, T, Vian Den Broeck, A, Fischmann, G., liescu, D_, & De Witle, H. (2013,
May). Qualitative job insecurity and counterproductive work behaviors: the medialing role of need
frusiration al work. Paper presented at the 18th Congress of the European Association of Work and
Organizational, Munster, Germany

lbescu, O {2013, May). The ITC Guidelings as references for best practices in the domain of 125ts and
testing, Paper presented af the 16lh Congress of the European Asseciation of Work and
Organizational, Munster, Germany

liescy, 0., Nie, A, Ispas, 0., & Salmanson, A, (2013, April). The emic-etic approach o personality
measurement in personnel selection. Paper presented al the annual meeting of the Society of
Industrial Organizational Psychology, Houston, TX.

liescu, D, Ispas, 0. Sulea, C., & llie, A {2013, April). Vocational Interests and Counterproductive
Work Behaviors. Paper presented al the annual meeting of the Society of Industrial Organizational
Psychology, Houston, TX

Salmonson, A, Ispas, 0., lie, A, & liescu, D. (2013, April). Examining the criterion-related validity of
{he Achieverneni Molivaticn Inventory: a three sample study. Paper presented al the lllinois State
University Graduate Research Symposium.

Morrison, J.. Ispas. D., lie, A., & lescu, D. (2013, April). Moderators of the relationship between
percaived employabilily and voluntary turnover. Paper presented at the llinois State University
Graduale Research Symposium

Mihalcea, A lescu, D, & Dinca, M. (2012, Seplember). The Influence of Educational Level on
Couple Relationships Presented at the 2012 Psiworld Conference, Bucharest. Procedia - Social and
Baehavioral Seences, 78, 41-45.
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ton, A, & lieseu, D. (2012, July). Attitudes of Romanian psychologists on lesls and lest use.
Presented at the Bth Conference of the Internalional Test Commission, Amsterdam,

liescu, D. (2012, July). Drivers of demand in lest usage in emerging countries. Presenled at the 8lh
Conference of the International Test Commission, Amslerdam.

liescu, D. (2012, July). The Development of a Measure of Children's Temparament in Romania.
Presentad at the 8ih Conference of the International Test Commission, Amslerdam.

Elosua, P., & liescu, 0. (2012, July). Tests in Europe. Where we are and where we should (o go.
Presented at the 8lh Coalerence of the International Tes! Commission, Amsterdam.

liescu, D., Ispas, D, lie, A. & lon, A (2012, July). Incremental validity of CPAI-2 for Romanian and
Chinese workers in Romania. Presented al the Bth Conference of the Inlernalional Tesl Commissian,
Amsterdam.

lliescu, D, lon. &, lspas, D., & lbe, A (2012, July). Equivalence of online and paper-and-pencil forms
for 3 tests in Romania. Presented at the 8th Conference of the Intemational Test Commission,
Amsterdam

lie, &, Ispas, D., liescu, D., Askew, K., Rohlis, J., & Whalen, K, (2012, April). A psychomelric
analysis of he Romanian NEQ PI-R. Paper presenied al the annual meeting of the Society of
Industrial Organizational Psychology, San Diego, CA

Tagcu, A., lliescu, D., & Avram, E. (2011). Adapling and implementing the Wisconsin Card Sorting
Test in Romania. A look at the clinical data. PSIWORLD 2011 Procedia - Social and Behavioral
Sciences. 33, 1022-1026.

Elosua, P, & liescu, D. (2011, July). Validity in Psychological Testing. Where We Are and Where We
Should Go. Paper presented at the 12h European Congress of Psychalogy, Istanbul, July 2011.

lliescu, D., lie, A., & Ispas, D. (2011, July). The CPAI-2 as a measure of emoticnal inlefligence and
psychological wellbeing in Romania. Paper presented at the 12th European Congress of Psychology,
Istanbul, July 2011,

liescu, D, liie, A, lspas, D & bon, A (2011, July). Attitudes towards tests and tesling in Romania.
Paper presented at the 12th European Congress of Psychology, Istanbul, July 2011.

liescu, D. (2011, April). On the predictive validity of personalily measures. Paper presented at the
11th Conference of the Romanian Association for Industrial and Organizational Psychology,
Bucharest, April 2011,

lliescu, D, Ispas, O, & llie, A (2011, April). Examining the validity of the Romanian version of the
Mayer-Salovey-Caruso Emotional intefigence Test. Paper presented at the 11th Conlerence of the
Romanian Association for Industrial and Organizational Psychology, Bucharest, April 2011,

Askew, K., llie, A, Ispas, D. & Miescu, D. (2011, August). Differential ltem Funclioning in the GAMA
Analogies Subscale. Paper presenied at the annual meeting of the American Psychological
Association, Washington, 0C.

Lewis, R., Carswedl. J., llic, T, liescu, D, & Pepper, 5. (2011, April). Risks lor Leader Derailment: A
Unique Contribution Beyond Full-Range Leadership? Paper presenied al the annual meeling of (he
Society of Indusirial Organizalional Psychology, Chicago, IL.

liescy, 0., lie, A., lspas, D., & Rossi, M.E. (2011, Agril). Criterion relaled validily of the Employee
Screening Questicnnaire. Paper presented al the annual meeting of the Society of Industrial

Organizational Psychology, Chicago, IL.

Ispas, D, lie, A, Johnson, R.E., & liescu, D. (2011, April). Rater motivation in validation sludies.
Paper presented al the annual meeting of the Sociely of Indusirial Organizational Psychology,
Chicago, IL.

Vercellino, 0., & liescy, D. (2010, November). Lay representations of occupational stress in the
Romanian culture. Presented al the Conference Globalizalion and Changing Patterns in the: Public
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Sphere, Buchares!. November 2010.

Stanescu, 0., & liescu, D, (2010, September). “Veo veo, que ves?" An exploratory study on the
relationship between emotional intelligence and ihe decoding of nonverbal behavior. Presented al the
5ih Conference of the Romanian Psychological Association (APR), lasi, September 2010.

liescy, D, Verceling. D, & lon, A, (2010, September). Construct and measurement equivalence for
the Romanian version of the MSCELT (Mayer-Salovey-Caruso Emotional Intelligence Tesl). Presented
at the 5ih Conlerence of the Romanian Psychological Association {APR), lasi, September 2010

Dinca M . liescu, D.. & Mihalcea, A. {2010, September). Adjustmen of Couples and Inteligence.
Presented at the 24ih European Health Psychology Conference, Cluj-Napoca, Seplember 2010,

lliescu, D., & Stanescu, D. (2010, September). The relationship of occupational stress, work values,
job characteristics, organizational cilizenship behavior and melivation in a Romanian sampie.
Bresentad 3t the 24ih Eurapean Health Psychology Conference, Cluj-Napoca, Seplember 2010.

liescu, D., & lon, A (2010, July). The CPAI-2 as a prediclor of leadership behaviars and outcomas in
Ramania. Presented at the 7th Conference of the International Test Commission, Hong Kong, Juty
2010,

liescy, D. (2010, July). Pitfalls and successes in crealing a new lesting environment in an East-
European cullure. Presented at the Intemalional Cangress of Psychology. Melboume, July 2010.

fliescy, D. (2010, July). Test development and use in South-Eastem Europe. Presented al the
International Congress of Psychology, Melboumne, July 200.

liescu, D., & Vercelling, D, {2010, July). Psychological Assessment in Romania. Presented al the
International Cengrass of Psychalogy. Melbourne, July 2010.

ligscu, 0., & Cinca, M. (2010, July). Validating Predictions for Children’s Temperamenl Styles.
Presented at the Internalional Cengress of Psychology, Melbourne, July 2010.

liescu, D, & lon, A (2010, April). Modelarea nonliniar a diagramei criteriy-predictor inlr-o situalie de
selecije profesionala [Nonlinear modelling of the criterion-predictor diagram in a professional selection
situation). Presented al the National Conference of the Romanian Association of Industrial and
Organizational Psychelogy, Buchares!, April 2010.

liescu, O, & Vercelling, 0. (2010, April) Validitalea incrementald a BFQ faja de inferviu, CV gi abilital
cognilive, intr-un sistem de selecjie profesionala (Incremenial validity of the BFQ over the inlerview,
CV and cogritive abilites, in a professional selection system). Presented al the Nafional Conference
of the Romanian Association of Induslrial and Organizational Psychology, Bucharest, Apri 2010.

Ispas, D.. lie, A, liescu, D., Johnson, RE., & Askew, K. (2010, April). Criterion-related validity of the
General Mental Ability Measure for Adulls. Paper presented at the annual meeling of the Society of
industrial Organizational Psychology, Atianta, GA.

Ispas, D.. lie, A, Johnson, RE., liescy, D., & Borman, W.C. (2010, Aprif). Participation in the
Development of Performance Appraisal Syslems: A (uasi-experiment. Paper presented at the annual
meeling of the Society of induslrial Organizational Psychology. Adanta, GA. Fealured as a Top-
Posler.

llie, A, Ispas, 0., Penney, LM., & liescu, D. (2010, April). Anger, Workplace Stressors and
Counterproductive Work Behaviors: A Longitudinal Investigation. Paper presented at the annual
meeting of the Society of Industrial Organizational Psychalogy, Mlanta, GA.

Pitariu, H,, liescu, D. & lon, A (2009, November). Predictive validity of the CPI-260 a5 a measure of
\ransiormational leadership. Oral presentation presented at the Soulh-East European Regional
Conference of Psychology, Sofia

liescy, D, & Pitariu, H (2009, November). Psychometric performance of the Job Siress Survey in the
Romanian context. Oral presentalion presented at the South-East European Regional Conlerence of
Psychology, Sofia.




Minulescu, M., & lliescu, D. (2009, Seplember). Emotional and cognitive intelligence as prediclors aof
managerial efficiency. Paper presented at Ine 10th Conference of the European Associalion of
Psychological Assessment, Ghenl.

Minulescu, M., & liescu, D. (2008, Seplember). Construct validation of projective drawing tesls: iree,
person, family. Poster presented at the 10th Conference of the European Associafion of Psychological
Assessment, Ghent

lon, &., lliescu, D, Nedelcea, C., & Ciorbea, |. (2009, Seplember). Cultural Differences in Amudety - A
Comparisen between Romanian and American Samples. Poster presented al the 10th Conference of
the European Association of Psychological Assessment, Ghenl.

Ciorbea, |, Nedelcea, C., lliescu, D, & lon, A, (2009, September). Cultural Adaplation of MAB-Il in
Romania. Re-examination of Psychometric Properties. Poster presenled at the 10th Conference of the
European Association of Psychological Assessment, Ghenl.

lon, A & liescu, D. (2009, September). Exploring the factor structure of three big-five insluments in
Romania, Poster presented at the 10th Canference of the European Association of Psychological
Assessment, Ghent.

Nedelcea, C., Ciorbea, |, liescu, 0., & lon, A, {2008, September). Cultural differences in big-five
instruments. Poster presented at the 10th Conference of the Eurcpean Association of Psychological
Assessment, Ghent

lliescy, D., Nedelcea, C., Ciorbea, |, & lon, A. {2009, September), Validity of the Achievement
Motivation Inventory in the Romanian conlext. Poster presented at the 10th Conference of the
European Assaciation of Psychological Assessment, Ghenl.

lliescu, D., & lon, A {2009, July). Psychometric Performance of the CPAI-Z as a Big Five Measure in
the Romanian Context. Paper presented at the European Congress of Psychology, Osko.

Rossi, M.E., Ispas, D., liescu, 0., & llie, A {2009, April). Investigating Gender DIF in the Romanian
version of the CP1. Paper presented at the Annual Meeting of the Society for Industrial and
Organizational Psychology.

Ispas, D., llie, A & liescy, D. (2009, April). Fairmess reactions 1o selection methods: A Romanian
study. Paper presented at the Annual Meeting of the Society for Industrial and Organizational

Psychofogy.

Dinca, M., & liescu, D. (2008). Temperament and social axioms in 2 Romanian sample. Presenled at
the Congress of Crosscultural Psychology, Bremen, July 2008.

lliescy, 0. (2008). Romanian psychologists view on ethic tes! usage. Presented at the 25th
International Congress of Psychology (ICP), Berlin, July 2008.

lliescu, D (2008). Skill vs. performance deficits in the ICF Framework, as caplured by the BASC-2in
Romania. Presented al he 6th Conference of the Intemational Test Commission, Liverpool, July
2008.

Minulescu, M, & liescu, O. (2008). Emotional and Cognitive Inleligences as Prediclors of Managerial
Performance. Presented al the APR Cenference, May 2008.

lligscu, D. (2008). Cultural Adaptation for Romania of the Achievement Motivalicn Inventory.
Presented al the AFR Conference, May 2008,

lie, A, Penney, L M., & liescu, D. (2008). A Test of the Stressor-Emotion Model of
Counterproductive Work Behaviors in Romania. Presented at the SIOP Conference, LA, April 2008,

liescy, ., & Dinca, M. (2007). Validational studies in the adaptation of the LS lo the romanian
population. Presented al the National Conference of School and Educational Psychology, Oradea,
October 2007

Tureanu, V., & liescu, D, (2006). Correlates of Anger as personality trait wilh drivers’ aggresive
behavior lzading to accidents. Presented ar the International tl_!_l_l_!ll_w of Psychology at the
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University of Bucharesl, Bucharest. October 2006.

Wescu, D, & Tureanu, V. (2006). Personality indicators of the Type A Behavior Pattem. Presented ar
the Intermnational Conference of Psychology at the University of Bucharest, Bucharest, October 2008,

liescu, 0. (2008). Metaphorical representations of the HR consullant: A Q-methodological approach.
Presented ar the Annual Conference of the International Society for the Scientific Study of
Subjectivity, Trondheim, September 2005,

Dinca, M. & liescu, D. (2006). The Romanian adaplation and noming of the Social Axioms Survey.
Fresented at the Annual Conference of the International Association for Cross-Cultural Psychology,
Spetses, July 2006

Dinca, M. & lbescy, D. {2008). Validation of the Romanian version of the Student Style Questionnaire.
Presented at the Annual Conference of the Inlemational Association of Applied Psychology (IAAF),
Athens, Juby 2006.

lligscu, D., Dinca, M., & Dempsey, A. (2006). Challenges in the Romanian indigenization and norming
of the Student Style Guestionnaire. Presented at the Annual Conference of the International Test
Comission (ITC), Bruxelies, July 2006.

Tanculescu, L., & lescu, D. (2006), Traducerea, adaptarea, etalonarea si validarea SWS in Romania
|Experimentation of the SWS in Romania]. Presented at the National Conference of Psychology,
organized by the Romanian Psychological Association, Cluj-Napoca, May 2006.
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